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(Abstract)

This survey was a portion of the lager study for development of educational programs enabling
Japanese nurses to fully participate in international cooperation for international development. In-
ternational cooperation for global development is in demanded from Japan as a developed country.
The authors visited and conducted interviews with two educational programs: “Tropical Nursing”
at London School Health and Tropical Medicine, University of London and “International Health”
at Department of Nursing, Midwifery and Community Health designed for graduate nurses at Glas-
gow Caledonian University. The authors collected information about: history and philosophy of edu-
cational program, degree or qualification after completion, targeted students, goals of course,
students' background, jobs of graduates. In addition, the authors collected the same information on
an international health program Japanese nurses attending and entitled “Health System Manageme
nt” provided by National Institute of Public Health in Japan. “Tropical Nursing” is designed by
using knowledge base and skills of tropical medicine and public health. “International Health” fro
m an experienced nurse is designed to provide global perspectives for graduate nursing and health sci-
ences students. In Japan, “Health System Management” provides both Japanese health professions
as well as trainees from developing countries rich contents and learning environment. However, the
number of nurses able to attend is limited. Currently, a number of nurses is working for development
of nursing in developing host countries, and demands for appropriate competencies for international
cooperation is great. The authors identify that new international program designed for Japanese
nurses should be developed in the near future in order to responding to their continuing learning

needs.
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