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Abstract

[Purpose]

This study aimed to examine the effectiveness of the “Educational Program for Japanese Nurses to
Work with Foreign Nurses,” which was developed using instructional design and transformative
learning theory based on the learning needs of Japanese nurses working with foreign nurses.
[Methods]

This randomized controlled trial assigned the Japanese nurses randomly to an intervention group or a
control group. The program consisted of an e-learning (1.5 hours) and a workshop (2.5 hours). The
attitude, knowledge, skills and confidence were measured at pre-test, post-test, and two weeks
follow-up test. Analysis of covariance and t-tests were used to analyze the mean change between
pre-test and post-test, and follow-up test. The significance level was adjusted using the Bonferroni
method. Research Ethics Committee of St. Luke’s International University approved this study.
[Results]

Study participants were 120 Japanese nurses (60 in the intervention group and 60 in the control
group). There were no significant differences between the two groups at baseline. For the
intervention group the mean change from pre-test to post-test, significantly increased for knowledge
(t=14.13, p =<.001), skills (B =-1.50, p =0.001), and confidence (B =-8.38, p =<.001) scores,
but there was no significant difference in attitude score (B = -3.43, p = 0.15). Likewise, for the mean
change from pre-test to follow-up test, the intervention group significantly increased their attitude (B
=-8.56, p =<.001), knowledge (B =-2.78, p=<.001), skills (t=2.66, p = 0.008) and confidence (¢
=5.75, p =<.001).

[Conclusion]

The “Educational Program for Japanese Nurses to Work with Foreign Nurses” improved Japanese
nurses’ attitude, knowledge, skills, and confidence in working with foreign nurses. This program

was shown to be effective in educating Japanese nurses to work with foreign nurses.



