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Abstract

Purpose

Japan, facing a decreasing birthrate and aging population regards community-
based care and homecare as increasingly important, thus an increasing demand for
home visiting nurses (HVN). The purpose of this study was to determine the factors
affecting adaptation of former hospital nurses to home visiting nursing, their new
work environment, and their intention to continue employment.
Method

This was a descriptive cross-sectional survey analyzed quantitatively. A written
request for this study was sent to 3,000 home visiting nursing agencies; 811
consented and of those 644 met the eligibility of one or more former hospital nurses
working as HVN within the past three years. An anonymous, self-reported
questionnaire was sent to 1,586 HVN; 790 (49.8%) returned the questionnaires with
valid responses. The Research Ethics Committees of St. Luke’s International
University approved this study (16-A020).
Results

The main concept of ‘adaptation to home visiting nursing and work environment’
(Adaptation) consisted of six sub-concepts: “confidence and attitude for home visiting
nursing”, “feeling of belonging and trust with colleagues and supervisor”, “finding
the value of home visiting nursing”, “understanding of nursing accorded to
individual’s life ”, “motivation for professional growth”, and “reduced strain and
anxiety”. Analysis using SEM, adaptation models showed that job demands’, ‘burden
of home visiting nurses’, and ‘ob resources’ related to Adaptation. Moreover,
Adaptation directly or indirectly related to work engagement and ‘intention to
continue their job and employment’.

Results of the multinomial logistic regression analysis found that HVN who felt
a higher “feeling of belonging and trust” tended to choose ‘continuing their job and
employment’ more than ‘changing agency’, and those who felt a lower sense of
“finding the value” or “motivation to growth” tended to choose ‘stopping home
visiting nursing’.
Conclusion

Improving HVNs ‘feelings of belonging and trust’ and assisting them in ‘finding

the value of home visiting nursing’ may improve their Adaptation.



