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Developing Recruitment System of Global Health Nursing and Midwifery Experts:
Developing a Career Pass Model for Global Health Nursing and Midwifery Experts
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(Abstract)

A workshop was held as part of a research project titled the Developing recruitment system of global
health nursing and midwifery experts: Developing a career pass model for global health nursing and
midwifery experts- that is supported by the Grant of National Center for Global Health and Medicine.
The aim of this research project is to have nurses with experience overseas return to Japan and help
develop a career path model for international nurses and midwives to improve the current difficulties
in continuing a career in international nursing,

Professors teaching internatonal nursing in Japanese graduate schools report that it is difficult to
continue a real career in cooperation activites after completing one’s master’s degree program; and
compared with people from other developed nations it is hard for Japanese nurses and midwives to
register with international organizations. From the experience of those present who ate active both
domestically and overseas, all agreed with the observatdon that the ways of pursuing international
nursing and midwife careers in Japan are varied; what is desperately needed is the formation of a careet
path for people who were involved in cooperation activities overseas so that we can ensure that there

are international nurses and midwives on an ongoing basis.
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